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3/165 Mt Buller Rd, Mansfield
 Workshop Ph. 5779 1530  RACV Ph. 5775 2256

• RACV Approved Repairer         • 24 Hour breakdown service 

• Tow all vehicles up to 4 tonne       • Your vehicle is INSURED while in transit

• Service NEW cars under WARRANTY!     • Approved Child Restraint Fitters

• Pick up & delivery in town        • Expert wheel alignment & balancing

• Specialising in Fords & 4WD’s Gas & EFI Tuning

• Tyres from HANKOOK, COOPER, BRIDGESTONE, SILVERSTONE supplied and fitted

Auto Electrical Services
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OUR NEW HOME AT 14A CHENERY STREET

Cr Jeff Whyte 
spoke for the motion, 
saying although he 
was a hotel owner 
himself and in the 
industry, he had 
taken into account 
community feelings 
and the effects 
gaming machines 
might have on the 
community.

Cr Dean Belle said 
he felt councillors had 
not made a judgment 
on gambling per se, 
but on a particular 
type of gambling and 
electronic gaming 
machines in the main 
street of Mansfield.

“We are not 
judging [hotelier] 
Paul Appleby or 
the way in which 
his establishment is 
operated, but the type 
of gambling which 
the community feels 
is not warranted in the 
main street,” he said.

“We do the best 
we can to make 
the rulings in fair 
judgment for the 
whole community.”

Cr Marg Attley 
said she had picked 
up on the ‘now and 
future’ and from a 
community point of 
view, had listened 
to the concerns for 
all members of the 
community of all 
ages, and visitors.

She said there 
would be no net gain 
from having gambling 
machines in the main 
street and it could 
be detrimental to the 
welfare of the town.

Cr Attley 
congratulated all 
members of the 
community and 
MAPA for standing 
together on this issue.

The recommendation 
was carried 
unanimously.

  From page 1

Council 
says 
no to 
gaming 
machines

Burning 
requires 

a fire 
permit
FIRE restrictions are 

now in place across the 
Hume Region meaning 
residents can no longer 
burn off without a 
permit.

The Fire Danger 
Period started on 
December 20 and will 
remain in force until 
May 1, 2011. 

CFA Hume Region 
operations manager - 
regional commander, 
Peter O’Keefe, said 
anyone caught lighting 
a fire would be 
prosecuted.

“It is an offence 
to light a fire when 
restrictions are in force 
and Victoria Police will 
take a zero-tolerance 
approach to those 
who break the law this 
summer,” he said.

“Despite the recent 
rain, grass across the 
North East is already 
quite dry and we’ve seen 
a number of fires in the 
past few weeks. 

“Fuel loads in 
grassland areas are 
greater than they have 
been in years due to 
all the spring rains, so 
the danger of hot, fast- 
running grass fires is 
very real.”

Mr O’Keefe said 
farmers could apply 
for permits from their 
council for agricultural 
purposes during the 
Fire Danger Period and 
permits for other reasons 
might be approved by 
CFA under exceptional 
circumstances.

Mr O’Keefe also 
advised anyone with 
a permit for a burn-
off to register it with 
the VicFire burn-off 
notification line on 1800 
668 511. 

Further details can 
be found in CFA’s ‘Can 
I or Can’t I’ brochure 
available at cfa.vic.
gov.au or by phoning 
the Victorian Bushfire 
Information Line 
(VBIL) 1800 240 667.

MANSFIELD Community Ed-
ucation Centre (MACE) welcomed 
almost 100 guests on December 22 
to officially open its new doors.

Robert Mitchell (MHR Mc-
Ewen) had the honor of declaring 
the building open.

“MACE has been operating 
since 1975 and has provided so 
many opportunities for local and 
regional residents,” Mr Mitchell 
said.

“MACE provides many locals 
great opportunities to further their 
education and skills base, provides 
essential childcare facilties, over-
sees the Mansfield Men’s Shed, of 
which I am a great supporter, and 
equally importantly is a meeting 
point for residents both young 
and old.”

Mr Mitchell said it was partly 
through Federal Government fund-
ing through the Teaching and 

Learning Capital Fund for Voca-
tional Education and Training that 
supported the project with a $1.5 
million grant.

“It was further supported 
through funding from the State 
Government’s Modernising Neigh-
bourhood Houses Program,” he 
said.

“Places like MACE truly are 
the heart of communities and on 
behalf of the Gillard Government 
I want to thank everyone at MACE 
for their great work in assisting the 
community.”

Mr Mitchell read a letter of 
congratulations from the Minister 
for Tertiary Education, Skills, Jobs 
and Workplace Relations, Senator 
Chris Evans.

President of the committee 
of management for MACE, Bev 
Close, thanked all board members 
over the past 35 years who es-

tablished the learning centre and 
contributed to what MACE has 
become today.

Chief executive officer, Paul 
Sladdin, outlined a brief history 
of MACE saying it was about 35 
years ago that a group of residents 
got together and decided to form 
such an organisation.

He was very pleased to welcome 
two of those founding members, 
Diana Kilford and Betty Gerrish, 
to the opening.

“Little did they know that 35 
years later this organisation would 
see some 50 people employed and 
contributing to the organisation 
and town’s economy,” Mr Slad-
din said.

He thanked the many people 
involved in the planning, con-
struction and outfitting of the 
building .

He acknowledged the work of 

architect Tim Whitefield who had 
been on the project since its incep-
tion, and construction manager Jim 
Basham.

“Some 97 per cent of contrac-
tors were local,” Mr Sladdin said.

He thanked both government 
bodies for their funding grants, the 
Mansfield Community Bank for its 
contribution to furnish the main 
conference room, the Mansfield 
Bush Market Committee, Mans-
field U3A, Mansfield Garden Club 
and Mansfield Newspapers who all 
donated funds for this building.

He singled out the late Ian 
Crawford who he said single hand-
edly gained the title to the land on 
which the building stands.

A former treasurer, Mr Craw-
ford was also a great mentor to 
Mr Sladdin and pushed to have 
this new facility built before his 
death.

MACE WELCOME: Officially opening the doors of the new MACE building in High Street on December 22 were, from left, Robert Mitchell (MHR 
McEwen), Paul Sladdin, MACE chief executive officer, Bev Close MACE committee of management president and Maz Dowling, chairperson 
of Mansfield Community Bank.

MACE still heart 
of the community 

Big crowd 
at new 
building’s 
official 
opening

Hazards under the water
WITH a greater emphasis on water fun 

this summer, Water Safety Victoria warns 
that drowning, near drowning and accidents 
are a real danger in rivers, lakes and dams.

It warns that although lakes such as 
the newly filled Lake Eildon and Lake 
Nillahcootie might look safe, that might 
be deceptive.

Choppy conditions, very cold water 
and strong currents wherever a river enters 
a lake can all make benign-looking water 
dangerous.

Rivers this year are much faster flow-
ing, as well as having submerged objects 
from  flooding.

Although the number of those who 
drown has been slowly falling in the past 
few years, Life Saving Victoria says as 
many people die in inland water each year 
as in the sea.

Inevitably, the most likely to drown are 
young males, who have been drinking or 
doing something impulsive, like jumping 
from a height into water or diving.
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MACE is a community owned and managed incorporated association which encompasses a 
Registered Training Organisation, Early Childhood Education and Care Centre, Adult Community 

Education provider, Men’s Shed, and a Neighbourhood House.

Vision
Connecting the community by providing learning and development opportunities within a 

supportive, accessible and sustainable environment.

Goals
• To promote, coordinate and/or conduct vocational education and  
training programs and encourage an interest in lifelong learning. 

• To manage and operate a quality educational Children’s Centre that  
meets the needs of the Community.

• To assist and encourage and, if necessary, auspice the development  
of new and existing community groups.

• To provide opportunities to socialise, share and learn.

• To ensure a sustainable organisation through effective and responsive governance.

• To foster a supportive work environment.

MACE Incorporated
145 - 147 High Street Mansfield Vic 3722
Ph: (03) 5775 2077 Fax: (03) 5775 2836

Email: reception@mace.org.au
Web Page: www.mansfield.vic.au
Incorporation No: A0048770V 

ABN: 25 306 780 833
Registered Training Organisation No: 3928

Licensed Childcare Provider No: 9921



President’s Report

It is with great pleasure that I present this report.

Here we are in our brand new building at 145 -147 High Street and what a great facility it is. I wish to thank everyone who has 
been involved in the preparation and the building of this new facility - the Mansfield Community Education Centre.  

2010 was a challenging year for the organisation as the Board undertook three major strategic reviews of its operations to 
prepare the organisation for the introduction of both state and federal government policy changes in the areas of Skills Reform 
and Early Childhood Education and care.

The first of these reviews was the organisational structure in the context of co-locating its training and community service 
operations in the new premises. The review resulted in the Board adopting a new organisational structure with the four distinct 
operational areas of Training Services, Community Services, Children’s Services and Corporate Services.  A redistribution of roles 
and responsibilities was undertaken with two new staffing positions created in the areas of Training Services and Community 
Services. The Board also adopted a new financial structure and reporting, in line with the new organisational structure.

The Board also reviewed its Children’s Services provision in 2010. The introduction of the state and federal government’s 
respective Early Years Learning Frameworks, the increasing demand for long day childcare, the cessation of federal funding 
for Occasional Childcare and the proposal for a private commercial childcare centre in Mansfield were issues that the Board 
analysed in its review. In response to the demand from the community for increased long day care and the cessation of 
Occasional Childcare funding, the Board merged its long day and occasional childcare services to create a single licence dual 
campus 50 place long day Early Childhood Education and Care Centre. To our staff at the Mansfield Cubby House I extend my 
thanks on behalf of the Board for all your work in undertaking this transition.
The Board also supported the Mansfield Shire Council with its successful funding submission to construct a new Mansfield Family 
and Children’s Centre. 

The final review the Board undertook was the preparation and adoption of a new three year Strategic Plan. The previous strategic 
plan had been accomplished with the construction of the new facility and the transfer of its training and Neighbourhood House 
programs to the new premises.
The 2011 – 2013 Strategic Plan is focussed on growing the training opportunities for the Mansfield community and ensuring 
that community based not for profit early childhood education and care  opportunities continue to be available and are fully 
resourced.

To Mrs Betty Allan and Donna Higgins who left our Board during the year, I thank them for their valuable contribution to MACE 
during their time as Board members.

I extend the Board’s greatest thanks to our Chief Executive Officer Paul Sladdin and to our Office Manager Lorraine Bradshaw 
who ensured the smooth transition from temporary premises to the new facility.

It is with sadness that I leave the position of Chairperson of this Board of Management and I wish the incoming Board and the 
new executive all the best with the exciting challenges for MACE over the coming year.

Bev Close 

President



Chief Executive Officer’s Report

2010 was a year that brought significant change to the organisation. Change that was of our own making and changes that were 
imposed upon us. I am pleased to report that these changes have been overwhelmingly positive and will position the organisation 
to play an increased role in the educational and community development of Mansfield.

The most obvious change was the construction of our new premises, the Mansfield Community Education Centre, which we 
took possession of in June. This modern facility is the result of many years of strategic planning and hard work undertaken by 
successive Boards of Management and staff members. The Australian Government, the Victorian Government and the Mansfield 
Community formed a partnership to provide the financial resources to support this strategic planning. The Australian Government 
was the major contributor through the ‘Investing in Community Education and Training’ program. The Victorian Government 
assisted with funding through the ‘Modernising Neighbourhood Houses’ program. Local financial contributions came from the 
Mansfield and District Community Bank, the Mansfield Bush Market, Mansfield U3A and the Mansfield Rotary Club. I wish to 
acknowledge the work of local builder Jim Basham whose construction company worked tirelessly to ensure the new facility was 
delivered on time and within budget.

Since its opening, the Mansfield Community Education Centre has become a hub for local, regional and state-wide community 
groups, organisations and businesses seeking a modern and flexible facility to conduct meetings, seminars and other events.

The new facility was the catalyst for change in many areas of the organisation’s operations. These included:

•	 Implementation of a new organisational structure

•	 Implementation of new financial structure and reporting

•	 Adoption of new three year strategic plan

•	 Increasing our Scope of Registration from 15 to 53 nationally accredited qualifications

•	 Introduction of a new Student Management System

•	 Decision to introduce a Vocational Education and Training (VET) specific website in 2011

From January 1, 2011, state government changes to funding arrangements for training delivery will see Registered Training 
Organisations like MACE being paid through Skills Victoria based upon enrolment and successful completion of courses 
by eligible individuals. The changes listed above were made to position the organisation in preparation for the new funding 
arrangements, and with 2011 student enrolments at a record high level, these changes have been validated.   

 Our Children’s Services operations were also subject to significant change in 2010 with the increasing demand for early 
childhood education services and the introduction of new Victorian Children’s Services Regulations as well as the federal 
government’s Early Years Learning Framework. In addition to these policy changes was the federal government’s decision to 
cease funding for Occasional Childcare services. This resulted in the organisation merging its Long Day Care operations with its 
Take A Break Occasional Care program to form a ‘single licence dual campus’ Early Childhood Education and Care service.  
The positive result of this change was the increase in long day care places from 33 to 50 as well as the capacity to offer both 
morning and afternoon sessional care.

Substantial change also occurred in the organisation’s staffing. In July we welcomed Graham Eddy to the newly created position 
of Training Services Manager. Graham has played a major role in the expansion of our accredited training delivery. The position 
of Community Services Co-ordinator was created and Elin Ree commenced in this role in early 2011. We farewelled Brooke 
Bradshaw who left us to take up a new role in Benalla. Brooke first came to us as a Trainee in 2003 and I thank her for her 
contribution to the organisation. We also farewelled Daryl Hunt and Cathy Woodward, both long term employees, and I thank 
them for their many years of service.

Financial changes occurred with the organisation’s assets increasing from $1.5 million to $2.5 million, largely due to the new 
building, and the operating surplus for the year was $76,361.38 which reflects the increase in training delivery.

I thank the Board of Management and the staff for their hard work and dedication throughout the year and to the staff and 
students for their patience during the temporary relocation while the new facility was under construction. I would especially like 
to thank outgoing President Bev Close for her stable leadership and also Lorraine Bradshaw for her personal support and for 
keeping me sane during the construction of the new facility.

Finally, I wish to acknowledge the financial assistance of the various state and federal government departments and the Mansfield 
and district community and businesses for their continued patronage.

Paul Sladdin

Chief Executive Officer



Training Services
2010 was a very successful year for Mansfield Adult Continuing Education. Not only did we double the amount of student contact 
hours delivery compared with 2009, but we also tripled the number of enrolments.  Our training statistics for 2010 were 50,268 
student contact hours and 1684 enrolments. This is a remarkable achievement considering that during the first six months of the 
year training was being delivered in temporary venues. 
MACE continued its involvement with the Hume Region Continuous Improvement Group (CIG) in 2010 via the Shared Services 
project.   The project‘s aims were to develop and trial shared finance, human resources and data management services to 
improve business efficiency and increase organisational viability.  Partners in this project were Euroa Community Education 
Centre, Berry Street Victoria, YNH Services —Yarrawonga, Cobram Community House, Shepparton Access and Continuing 
Education and Arts Centre Alexandra.   

Pre-Accredited Training
•	 Youth Engagement Program
•	 Adult Literacy
•	 Introduction to Information and Communications Technology
•	 Introduction to Carpentry
•	 Introduction to Welding

Accredited Training
•	 Certificate I in Work Education
•	 Certificate II in Information Technology
•	 Certificate III in Children’s Services
•	 Certificate III in Aged Care
•	 Certificate III in Home and Community Services
•	 Certificate IV in Training and Assessment

Compliance Training
•	 First Aid
•	 Follow Workplace Hygiene procedures
•	 Implement Food Safety procedures
•	 Forklift Licence
•	 Responsible Serving of Alcohol
•	 Work Safely in the Construction Industry

Victorian Registration and Qualifications Authority (VRQA) Re-Registration Audit
The VRQA is responsible for registering and regulating organisations in Victoria who wish to offer vocational education and 
training (VET) qualifications and courses. In 2010, Mansfield Adult Continuing Education successfully passed its re-registration 
audit by the VRQA. 

Changes to Scope of Registration
In August 2010 an application was placed with the VRQA to extend MACE’s 
Scope of Registration. This application included courses in the following areas:
•	 Business
•	 Retail
•	 Hospitality
•	 Commercial Cookery
•	 Tourism
•	 Outdoor Recreation
•	 Community Services
•	 Financial Services
These changes were made following extensive consultation with local business in the Mansfield Shire to ensure we deliver the 
most relevant qualifications required for the local community.
Our new training facility combined with an extended scope of registration provides the community with increased training 
opportunities in 2011.



Children’s Services

2010 was an innovative and exciting year for the Mansfield 
Community Cubby House with many positive changes occurring 
for the families, children, Early Childhood Educators and 
community.

As the waiting list continued to grow and families struggled to find 
care for their children, the management team at MACE worked 
tirelessly with the Department of Education and Early Childhood 
Development to find an interim solution to cater to their needs.

 The “Dual Campus” concept was born and consequently 
implemented in July. This saw the coming together of Early 
Childhood Educators, children, and families from both the 
Mansfield Community Cubby House and Take a Break Occasional 
Childcare. The additional campus created a further seventeen 
childcare places per day, with the capability to offer both full day 
and half day care for children, responding to the needs of the 
community. 

In the meantime, much work was happening behind the scenes in planning, designing and securing funding for a new shared 
facility for Mansfield Community Cubby House and the Mansfield Shire Council’s Family Services. It was announced in October 
that success had been achieved in securing $1million in funding towards this project. The buzz and excitement amongst the Early 
Childhood Educators and families has been rising!

The Mansfield Community Cubby House was proud to be selected 
by the Department of Education and Early Childhood Development 
to participate in the Coaching Program for the implementation of the 
Victorian Early Years Learning and Development Framework (VEYLDF). 
This program, sponsored by Lady Gowrie Victoria, has provided the 
service with a mentor for eighteen months and resources to put into 
practice the VEYLDF and assist in leading others in the industry. The 
Early Childhood Educators at the Mansfield Community Cubby House 
have been innovative, inspiring and creative in designing new practices 
and structures in the curriculum they provide.

Professional Development continued to be undertaken for Early 
Childhood Educators to further develop their knowledge and skills with 
the focus being on music and movement for children, along with an 
introduction to the National Quality Framework set to be implemented 
from January 2012.

We also congratulated Janice Smyth, Jade Madsen, Cassandra Williams and Katherine Carrington on achieving their 
qualification in the Diploma of Children’s Services. 

We would like to take this opportunity to thank Rachel Wadsworth for dedicating 
her time and skills as the parent representative on our MACE Board of 
Management for 2010.



In 2010 our Community Services programs successfully 
provided 11,972 hours of community strengthening in the 
planning, development and delivery of programs and activities. 
In addition to program planning and delivery our focus was 
on continuing to develop the co-location project plans for 
the Mansfield Community Education Centre. As mentioned 
elsewhere in this report the project began in 2008 with the 
funding of $50,000 from the Department of Planning and 
Community Development’s Modernising Neighbourhood 
Houses program.  The realisation of the co-location project is 
a warmly welcomed achievement.
Highlights for the year were the establishment of the Mansfield 
Multicultural Group and the Capable and Cohesive 
Communities Training Program.
The Mansfield Multicultural Group was formed to raise 
awareness of multiculturalism in Mansfield and to celebrate 
cultural diversity. The group celebrated various National 
Days as well as holding regular information evenings for new 
arrivals.
The Community Training program is a partnership between 
Mansfield Shire Council, Department of Planning and 
Community Development and MACE to deliver training to local 
community groups. This two year project is intended to enable 
community members to develop the skills and knowledge to 
effectively manage their community groups and to initiate and 
implement projects. These sessions were extremely popular 
with in excess of thirty community groups participating. Topics 
covered included the following:

•	 Grant Writing
•	 Governance
•	 Financial Management
•	 Strategic Planning
•	 Business Planning
•	 Project Management

MACE was involved as a strategic partner with Mansfield Shire 
Council in community planning projects throughout the year 
including the following:
•	� Mansfield Family and Children’s Centre Project Control 

Group
•	 Better Communities for Children Steering Committee
•	 Municipal Public Health and Wellbeing Plan 
•	 Mansfield Shire Youth Charter Community Partnerships
•	� Connected and Capable Communities Project Co-

ordination Group

Programs and Activities
•	 Adult Literacy
•	 Asian Sampler
•	 Bridge Club
•	 Bee Keeping

•	 Capable & Cohesive Communities Training
•	 Cheese Making
•	 Cooking for Men
•	 How to Read Music
•	 The Greek Kitchen
•	 Indian Cookery
•	 Introduction to ICT
•	 Job Search
•	 Lifeball
•	 Line Dancing
•	 Mansfield Multicultural Group
•	 Mediterranean Cookery
•	 Middle Eastern Cookery
•	 Patchwork and Quilting
•	 Senior’s Bowls and Cards
•	 Seniors Lunches
•	 Social Badminton
•	 Social Table Tennis 
•	 Spanish Conversation
•	 Take A Break Occasional Childcare
•	 Tax Help
•	 Trim and Toning
•	 University of the Third Age – U3A
•	 Youth Theatre Works 

Men’s Shed Programs
•	 Carpentry
•	 Welding/Machining
•	 Home Brewing
•	 Secret Men’s Business
•	 Youth Engagement
•	 Introduction to fine woodworking
•	 Furniture Restoration

Playgroup
The Neighbourhood House Playgroup had a successful year 
with 21 families and their 34 children participating in the 
weekly program. Our gratitude is extended to the dedicated 
volunteer families who co-ordinated the group especially Dee 
Clarke for her leadership. 

Centrelink Agency
2010 witnessed the Agency’s ninth year of providing Centrelink 
access for the Mansfield community. A total of 5,129 client 
enquiries were processed throughout the year. The new 
premises offer customers an expanded self service area and 
increased privacy.

Funding assistance continued to be received from the 
Department of Planning and Community Development via the 
Neighbourhood House Co-ordination Program.

Community Services



Corporate Services
Significant changes in 2010 included the following:

Facilities
New premises for the organisation were completed in June 2010. The premises allow the organisation to provide its Training 
Services and Community Services delivery from a single site. 
The construction of the new premises has provided the organisation with a modern facility to expand its Vocational Education 
Training (VET) delivery as well as increasing utilisation by the wider community.

Organisational restructure
A new simple and transparent organisational structure was implemented which comprises the following business units: 
•	 Training Services covering Skills Victoria; Adult, Community and Further Education (ACFE) ; and Fee for Service
•	 Community Services covering Neighbourhood House, Centrelink and Men’s Shed
•	 Children’s Services covering Early Childhood Education and Care
•	�� Corporate Services covering administration, finance, HR and facilities

New roles and responsibilities for the management/co-ordination of each unit were developed and implemented.

Industrial Relations
The Board of Management and staff agreed to sign up to the Neighbourhood House and Adult Community Education Centres 
(NHACE) Collective Agreement 2010. This agreement covers all staff employed by the organisation in place of the previous 
separate three industrial awards.

Administration
In line with the expanded range of VET provision being offered by the organisation, we purchased a new Student Management 
System to cater for the increased enrolments. The new system allows for increased student administration efficiency as well as the 
capability for both students and employers to easily access training progress.
A decision was made to introduce a new Registered Training Organisation specific website which is planned to be operational in 
mid-2011.

Finance
The Board of Management implemented the new Victorian Standard Chart of Accounts (SCOA) in July 2010. 
The Victorian SCOA is a Victorian Government initiative coordinated by the Office for the Community Sector that aims to reduce 
administrative burden for non-profit community organisations that receive funding from Victorian State Government departments 
and agencies.
2010 was a positive financial year for the organisation resulting in a $76,361.38 operating surplus and our total fixed assets 
increased from $1.02 million to $2.3 million.



Snap shot of New Building





































Board of Management 2010

	 Bev Close			   President 
	 Graham Corless 		  Vice President
	 Anne Reid			   Treasurer
	 Alison Mackenzie 		  Secretary
	 Joyanne Saggers
	 Joan Tie
	 Sandra Corpe	    		
	 Robert Allan	    			 
	 Gregory Gleich   		
	 Debbie Roberts 
	 Rachel Wadsworth		  (from April)
	 Donna Higgins    		  (resigned April)
	 Elizabeth Allan		  (resigned December)

Staff 2010 
Paul Sladdin	 Chief Executive Officer	 Full-Time 
Nicole Lovett	 Children Services Manager	 Part-Time
Graham Eddy (appointed July)	 Training Services Manager	 Full Time
Lorraine Bradshaw	 Administration	 Full-Time
Brooke Bradshaw 
(departed December)	 Administration 	 Full-Time
Daryl Hunt (departed July)	 Administration Support	 Part-Time
Kim Harrison-Hinves 
(appointed June)	 Accounts	 Part-Time
Selvana Massood-Gallagher 
(departed May)	 Accounts	 Part-Time
Arwen Hannaford	 Qualified Early Childhood Educator	 Full-Time
Ashley Mackenzie	 Qualified Early Childhood Educator	 Full-Time
Cassandra Williams	 Qualified Early Childhood Educator	 Full-Time
Janice Smyth	 Qualified Early Childhood Educator	 Part-Time  
Rose Bajada	 Qualified Early Childhood Educator	 Part-Time
Katherine Carrington	 Qualified Early Childhood Educator	 Part-Time 
Angela Desmond	 Qualified Early Childhood Educator	 Part-Time 
Jade Madsen	 Qualified Early Childhood Educator	 Part-Time 
Rachel Devere	 Qualified Early Childhood Educator	 Part-Time 
Cathy Woodward (departed July)	 Qualified Early Childhood Educator	 Part-Time
Caitlin Armstrong	 Early Childhood Educator	 Full-Time
Jasmine Fry	 Early Childhood Educator	 Full-Time
Renee Bradshaw	 Early Childhood Educator	 Full-Time 
Tegan Martin	 Early Childhood Educator	 Full-Time 
Frances MacIsaac	 Early Childhood Educator	 Part-Time 
Carol Guy	 Early Childhood Educator	 Part-Time
Jenny Gleeson	 Early Childhood Educator	 Part-Time
Kasey Cushway-Coates	 Early Childhood Educator	 Casual
Sarah Clarke	 Early Childhood Educator	 Casual
Patricia Snell	 Early Childhood Educator	 Casual
Sophie Brodley 
(departed December)	 Administration	 Part-Time




